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olFE HAE 434 Oi FPat7] e Ty 2 o]l Eife| tigh AAAHS Eo] Fosithe A WSt
WA (Dweck, 1986), QA=A Zoke] B& O]E’"J% AFEL AT JFs e o JSHAZA FHEA
& FESt it ]a ATFE T2 NN BxA ol 33% 2 Qe oW JEs Vet 2HS W olF
YsstuAl =Tt B AFexe 23T 7P 23 dAR S 2t AAkee] BAld 2de B 5329
ATE EHAT| A g} o]E fE -3 AT EAEAS) oS BEdE AREeE 155% (dyad) e ARE
AAA A8 2 (hierarchical linear model) & A3t} BA3159th AT} 7MelA oS Z gAte] Sl
& B3 844 =

ST A\ FEERG S e Ao Ueston, e AAFUFe oA A 8§
5. e 23] YSASRY AIEAYE WA AN 5D A WA Fol FAAL f

A
3R] okth oA Aale] dlrAEke Halo] AzlEyy

@9} A7l EANE] PAS PNA Aoz d2age
el DI Aoz ehinh, TR s telel AT T Lon alel AIEANEe Fokd A
o2 dEdgont, e 4AFUATe Koo 43 Jaglel 1 ANE a9 AEEES FUHdn 2 o
FE ol A B9 ek A3 bk A Falel 59 2a7D] ke el 43 2kt e
BFaEE Aol uheh eIk AT ¢ delh
FAll: B S5 A N34, B8 AFRdE, AVIREdE

| M2 17899 2¥E wF At A3 F4En g

(Gist et al., 1990).
Eﬁ*é%" BXE F7op7] Y8l e Adgst

ol BExE 7R E oldeted $o% & 1, owl WS Algsterel B 9xF o
oo Hm gt} BEFE FEAFEC] A ﬂbl Aod 4 dth(Dweck, 1986). &, ZFATS
ok st=7F, gl dreht wEdof dl=rtel =314 gAY G 5o AFH e Avds o
St 7Y FEAQD o] 7] et a8vd Jehde 949 £31 JE%(goal preference)
o 224o] Aede Bt 2ddd 44 Sl 24, 5% (learning orientation) = 7H1 At
E ERAAEY BRE o9 Axskeste] tigt #e AlFn =449 IS B A2x AR
Talo] suls L glom, AF dibd oz ot ol 7|82 Ee v A3 S (performance
T BEEUE 228 AL 58 + de A orientation) & 7R Abghe ARl FedE 52
#x519: 2013, 11. 4 28 (144 2014. 2. 16) AR 2014, 3. 7
! h:—%% 2012d% AR (agHe) o Agor FATATLe] AYL wol APHAL (NRF-201281A5B5A07037766).
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T e H3eE Qe oY AP e "ot webA -8 AR #HelA = et
7Aegths Aot (Dweck & Elliott, 1983). o o] A&} Zate] Jako] AGJAE ol& o X4
2|k ZH e Atol= AFL o FAl tigh B mopltka et ey JQ1-3E A%
AEARE AHste A71AIA (self-regulated) e Bt AFAoz sk ofd S8d o 4
o2 Agat Aotk whebA QatzARore] ¥ o] A S B oR JaFE nX et tiek
& o]BF AFEL gF 9 ATA I ks Aol gt B =FdAM e Tett9 Guterman
Ae T8 3o rx ZFAFS FEo (2003)°] AT 574 23} o] &

<oh(Phillips & Gully, 1997; Button et al., H3t QT B )
1996; VandeWalle et al., 1999; Hertenstein, A& 53| 4%l tial AA8] 7|=std =t Zl-ur
2001; Potosky & Ramakrishna, 2002; Chiaburu o 2 %33l 43 (job demand)?l 7% 71919
& Tekleab, 2005; Dragoni, 2005). Aol dHor EAsiem, Al oJsiA Al
x4 A7t 2R3 FAAQ] S (constraint) WA & ASoe 540 g3k &
F7] SeiA = HQle] SRR ot Sq] dig sitka FASIIT. &, Fote] AR frAke e
ae7F desith 2AA Qe 5 AYste 2 7R A bl Al feld Adae] HAINE A
=l MY 54, 3%, B5AE 59 A 7 v ks 7R Abe Feke] ] AldE U
Aol o]FA L ¢l7] WlEe]th(Chatman, 1989). A £3l&=s ot A8 € Aot}

v A BEY] aAeS A7 =EE0 = =rdAe oY e A8 54
AUAA Begk g9 7Pgsta itk Hlo] Al 2, AA-Foke] A(dyad) BAAIA Foke] B3R
7] ¥ (Kristof-Brown, Zimmerman, Johnson, go] a7t o9 tE2A Yehte=A] Boh 7A14
& Henry, 2005), 978 e MARGE jd o2 SAletnz gt = & dAfelre 584
Ao R Hohe A T8, AFd dig A7 o dig dF7E 2AFALY MY 2 dAE =
7 O% ZzxEa ok 78] B AFA Zre AAbele]l BAld 2H S ghaolM AFely
Fgoz AYgd SQES AvHolE HARA & 7]EY §AM o|E3 giEo] §A @43} o]Es
HE7], TE 9 942 AAZF diF-Eola, 2 EWE Folo Hx4%%0] FAAQ AYPFoE
A F9 4381 Hirst et al.(2009)9 s A dall FAehs 2le 540 it}

3]

T ' AFPF)dole A BAE A7 §l

A % 83 9a-S 3tH(Van Vianen, 2000). 2.1 SEATe| Mo
ofd FAME Thpute] whel Fake] Ak

o
QA EAE R FE Q3 84 RS FE G BRI 9 Foe IS 40 o
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o}, Dweck(1986)2 &3%
THOR FYsty] A B
g gelagltt. avs SRS 7
(dispositional trait)o@ 7Fg3sta, A3
o=t SlolA 7iRle] 545 Azt of
W3], Nicholls(1984)= 4

AAX A7 222 E Fxsielt Bl FEste
vhol whet B EY (task involvement)Z} AlolE
% (ego involvement) &2 Wroir ExASS A
35ttt Button, Mathieu 18] Zajac(1996)
o] AFE AuH EFATLe Askd EXd 9
3 diF2 e AU A EHORA, T
B NEE AL F59H7 < 3
Ap dhe Stoln, A ojehe W
o] A gko] sy 245@ Ak e 3
st st FA A< Ela=
2 39 F }}\Ijl’. VandeWalle(1997)2

A BEAFS A A 29 Z, GE4F, 4o

v =

£ -
12
o
&
FN

=
[¢}
A&k (performance prove goal orientation),
[e)

A9 3] 9 gk (failure avoid goal orientation)
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—Ll
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D e
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o] X Attt =, %E"éf‘c}% ”H”
Zol AHS W Yehve 7|24 EHCZA,
gt4 3k (learning orientation) 2 717 Ahe A
1 2R AHe B 2 AT e 7
32 By wbH A3 8H(performance orientation)
S 7 AR ARle] REdE £ 4 e d¥
o= QAsle] EQlo] e 4 gl fFuhe Asdt
th= Jidelth (Dweck & Elliott, 1983: Dweck

& Leggett, 1988: Dweck, 1986: Heyman &
Dweck, 1992). &3k tdt APAT+E Fol

Z ST A3 HM3E 20144 62

= < 7137 SAEY A9A 5How
HZote ATEE g A8 (Button et al.,
1996: Stevens & Gist, 1997: Dragoni, 2005),
olglet AFEL 2 ANS B ZEAFS 22t
(manipulate)dtz 7 EHE HE dFE0] 1
2] Wl B Qo)A Afelel S4e] 45}
u

~—

N

1= 3} (Heymand &
Dweck, 1992). &3] VandeWalle(2001)-2 2}
}Hzﬂ: Zoﬂ/ql: /\UHQ,L]H&O] ;Q',] }\h,].o]] o}ra
Al td S A He=A o dal HFUA tHEL
24 AEE ARSE 2o Qe
A H 2 AFddA e AR 244839 3
=3 Eﬁ]r st HAstr] el QA AlEst
stele g S0l AlZH 1 Jlth(VandeWalle, Cron,
Slocum. 2001:; Elliot & McGregor, 2001:
Baranik, Barron, & Finney, 2007).
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)| %L:zqo] A=z I3
o] B ek wA & g
Abgro] A dgo] E&
g HAste Aoz Ug
Yo (Ames & Archer, 1988: Dweck & Elliott,
1983). &3 &AL FrwS dup} AZH o
2 F8oto] JFE Hdstke B #io] 9l
Ao Bl fth(VandeWalle & Cummings,
A y)r/ﬂ ko] =& AlZhe shAEko] =

ju

1997).
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Gully(1997)9] 94+ ¥ Ford et
T E AFAgtke] A7) g7l

al .(1998)4 il
F%e mAN

Ax o A9 gk ngE At A4l
H9%. Utman(1997)9] ATZoM e 54

go] AR U] 2 JHE ol A=
Eigted], olde Aoe B¢k A gtaA] A
2l H At Rawsthorne® Elliot(1999)2 307H
o EATE B A A, ATl UiA
A F71FAE oY= de JoFET) kst
Oe A, 59 AHAEF FolA ) 3] 5] 4 39|
57t t% Fetthe A& ek Day et al.
(2003)& 12770e] WEAT TS B3 3291 (%
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A 2F2AY A7 F el wet e gl
BaAEE B A2 d7Ee] v EREUT
(Elliot & Harackiewicz, 1994: Seijts et al.,
2004; Chen & Mathieu, 2008; Hirst et al.,

2009). Elliot®} Harackiewicz(1994)& H3xA
38 9ol TAow S 43 25T
Eﬂrﬂ ﬂa‘rhv}ﬂ

Anl&, 2008:
Radosevich, Vaidyanathan, Yeo, & Radosevich,
2004; VandeWalle et al., 1999: Miller, Behrens,
Greene, & Newman, 1993). &, E31/dgo| o
A Aast AAHEAE A7ITHAA B Aol
2 Adste Aot} & £9], VandeWalle et
al.(1999)& S5/ &3 4473 BAE A1t

xﬂ Aol wirfgtts A ottt ol 9ol =
Miller et al.(2001)& g2 gko]
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A7), A= A7} wrhe M2 SHEH (Porath & Bateman, 2006), 25/ d ke
o ATHAA Ve 22 Mg R A7 g Fo tigk 5 F59 Aot & AFoAE
AL 5 ARgLS Bl A7 (Phillips & B APAFA FE39E s =
Gully, 1997; Mangos & Steele-Johnson, 2001; < @30 5289 fAYF Ao 24 9
Potosky & Ramakrishna, 2002; Li & Bagger, 2 g}, 712 ERAE AdFdAe F2 T
ot ol o] 2

)

2008) % t= EART & A7lEsdolt A7l g A|TA) e 24
TA B FEAF] oA Aok AAHeAd S ARE B 9T

£A9 whadeletn & g MR WAYES AN R4

O
&
o>‘
K=
it
re
X
>,
m\u
ol it o & ff oox R om | fob

T U R $-, 2013). webA B =l A xRkt
SR e APAFE T EH, 7]1Ee]  BEL o APAFE T A B A4S
7ol o] AHa|FA kotd A4 #H A9 TAT el g 4
g s AFdrke T3] o, A #E A% AHE 5HA R [lSdhe Aot
Bl M e oAHds] Agkd HEE AFsta 9 g AgAToA "FAsta e vAYSE <
= oll®el ot ole HEAEF A7t sIEd AA Al g ﬂ:rL é, sEw R A7 B
o et F54 FE(EFEAFE vs. AP o] FEFE T i le] gEE o FUTh A
Atk A7t AgEdn 249 AgeelA  AS Axe 7189 dFdMe BRG] 23E
T 23 S TR, At vt vl EEote A A A A kY] AR o] o A
7] witolgta ALRET old & AFexe & ot B AFM e REAFY EAHE AAFHH
T st ead SHA vAYSFI dgecld  oid AP For FHTORMN FRATF vt
24E g SRR YATE A7 A gt TS =l gt HRA ] BEE e 3y
& B SelM = A A7 5 A7 EE 7
2.3 SEAME sl =N o7UE ol F5& et
A7) A7 5 ekl tiEA ew
2 Button et al.(1996)9] dF+= 7dteg  #3E 715224 (Dweck, 1986: VandeWalle,
SR Y S IGERE A Eglste] AAVSS 51 1997) ol Ad@elA FAA PFor AAHA
Aog gAste A7t ARE L Slon(Elliot & 7 A AFEYES & F At AFEPE

McGregor, 2001: Chen & Mathieu, 2008), Ay 2 g+
53 Adde AEstetele w850 AEHn veA, gAY S s
AtH(VandeWalle, Cron, Slocum. 2001; Elliot & % 5 LH(Griffin, Neal, & Parker,
& McGregor, 2001: Baranik, Barron, & 2007). QG@%OW}% P4 I d s e B et
Finney, 2007). Z2eiv A3 edE A4 B2 g8 Al 7

gt A gdgoez Aiset dFde F2 v Agste ?lx]x—ql =
A3 o) g eke] BAA Gk 2Ao] Bt A #EHCR AZote Sﬁ%iﬂr %Q’/‘e‘f‘f} 2

M2 oot oS Al ]
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= aggow

Zol 27| FH Ak
VandeWalle et al.,
;‘ﬂ“ﬂ ;‘WW A7)%
2013)

_EL fr

F312Hdemonstrate) 3h= EFIEA (other-referent)
/‘éﬂo]r/}(Elhot & McGregor, 2001). A7) EH
s E‘ro AA A HE onAE ZV\]/] A0
!

_IE
ofr

ek (Leary, 1995). 4259
ERle] b Ao e 2%
A g Hrzy
=9 shurt 27 A 71
) A=k, Bl o
(other-referent) 2.2 A=tfoltk(Elliot & McGregor,
2001). A7|EdYP T A4lo] £ HHE v
Atk A& BRI A54 o delde P55
2otk (Kumar & Beyerlein, 1991).
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(Kristof~-Brown, Zimmerman, Johnson, &
Henry, 2005), 9Ag HA BT Y o
Ao R Aole A =8, AFd i3k oq:[17]_
g 72z91 gtk 7129 34/\42‘;} ot
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| &(dyad) AlollM SELES| Eujof w7

of Aokt At Aol AR S olE W 2AF 3 o] &5 H8AA At} gt

B4 284 G2 nAA k. o9 #H o] 54 243t o8 w2H, JiRISAR P59

Kristof-Brown et al.(2005)¢] Weled AzEs #AE /Y9 SAH #Hd 434 DA (trait-

AU EY QIR AFHETE 384 relevant cues)7t FolAFE o WS e

TA(44), 2AEd7e= I 294 BA(09)E 1, 3] oot A @ A 43
Zve "o A% Arrt % < FrAY 3

yetdla, AFgsehs e42 AA(18)E
(1

7)‘1L.
Aez Yehyth, E3 Housest Mitchell(1974)  @3bd 7IHizkE 2 sto] 74dEe] oS &l
o

o Ao wEd Y Fake] &5 st F A Aozt vA detie A onls] i
HAIZ 4 Qlofof shar, Fake] R G ffe B Y SAE 2T Ao] ofdet BEIF 2
& T, S B ° dA 4 I 2 dF s e E FEIT e RRAdTe F
T AESF A5 golFa, Fote] izt et ske] 543 wd ASA dajols, Fate] g
AT, d71A B Ales W W HHskA] I PTY WAE AN W AEE Agadls
REE T, EHAQ ARE E e VIEE o] " €43 gQleg Pttt o<t
o] Al g Folok g}, FA-EAH-FE dE BHS Tett9} Guterman (2003)2] ATolM &
Z}-8-(leader-environment-follower interaction) g A il AAE Zlsstded, Al
o] o] W2H, 2H PFY F8 dHE Tt F A Tt A (ob demand)?l BF 5480l A
&3 Ho| AR T8k, ofejgt FEe B How AstHu, JFo| HA @A e A
= o9 AHE F A=A nvletn PEsthe A (distracter)stilli & FA o2 &3 2 + Stk
olgta Hoky] wWiel ¥t wHol FEat u& 3 FAS
< 5ol AT, 2AA ol FAAY BREA S 2 m=EdAe o] T 22 A EAE Hu=
Sl AEE AR AEE 7 UA=s FANAF A BRG] Fote] SxA Y DAt oF
3, 9go] ERYsd WEe 93 NS AAF A 9= vEA v} 2o| dS3) Hekrh WA
3, A A BAVE oW A Ak S5 AR SRR Fote] HxAao] Akt ¢
& & e AL E AT Folol dhu FHSAY o 2 & o {23 o] Hof Fate 73
(Wofford & Srinivansan, 1983). Te eHA0E SN Ao JdEnt. vt
olMH HIYATE T Fote] Aol PFoR W Rtk Akt AEFE T Adaterd Fstke]
d e e Ak d8o] Fagto]l THEANSAE o] o A o o2 PFo] Y& F
Eota, Akt ot A(dyad) BAA BaA gt oA 7RI E A (FF e Tt @
L84S FAHCE AN Asiie 2 B F)olge IS dE)y] wiolth ek F-atke]
O AFA O R Yol ol 21 o) Fszhgo]l EFAPF Ak ke 3T FA(+) 2R
A e FEAoR JFgZ A et g A G ATE 982 & AR d3sta v
ol F7HH o Fasitt olF g # =ielA 2e /M-S At

£ Tett$} Guterman (2003)¢] A2 EA4 &4
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Atnje} Hatel

w 2pale] Regrt AEA F R 1l 71Ass
% she Welth, ek AExA] Uigk 4l 9 <t
S el A7t A4 gFshe s dHeR
Pu, AT gt d¥AS Bt fete
AR Ajele] AlRo] w2d & 9lE EaS
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AP H43A HM3Z 20144 6Y

&(dyad) ZAOIM SEY

oty & dAFdM e AHdE T FFAFH #
aeste] A7) F % (proactive) B%E, A7)
(self presentation) ES AF3TH A7)

F2 Griffin et al.(2007)2] AFelA 714
?Jé% ARSI, A7 2 FS Kumarst
Beyerlein(1991)¢] #|AI3t olf-aq 5ol dt9Y
= A71xd dBE e 4584E AT

(]

|

il

(T A < S )
o> Mot ox

Hﬂo;é

3.2.3 BA¥F

ot HHP e dF vAE AFEANA
FE9] gL EAG] Y8lA vo], A4, &g
S35 5o| AR A4 T AL

U ox 1o rl &
N
- o,
ol }011

A 871 &l on] HFATF(Payne et al.,
2005) & 53 458 Ao SASIN

NMASE Yl AAF 657 ALY 155We &
155%¢] AR5 91414 413 23 (hierarchical linear
model) < AH-st] BA3199 T HAA AERy &

621



(E 1) 71=8A ¥ Azt
M SD 1 2 3 4 5 6 T 8 9 10 11 12 13 14 15
1.5l 3295  6.00
R 142 5 -AT
3.5 3.00 80 21 14
4 F32&ds 593 508 .68 -09 -.07
R 487 102 -11 06 AT* -19° (91
6. e A5 456 119 -.09 13 A7 -13 54 (.90)
IR R R 3.35  1.00 .00 .09 03 -04 -10 23" (81)
8 AR o] 4246 463 .09 11 .04 AT =267 .06 14
9./3Add 1.23 46 .02 AT 267 -.02 .09 10 16" -.03
10 34844 % 522 97 0T .00 20" -04 21 30 08 -05 20 (99
113V T8 493 112 -.05 07 08  -10 .08 A8 -01 -11 .00 54 (.92)
12,3214 5435} 345 103 06 -.04 14 02 07 01 -0 -18 29" -12 307 (91)
13.gu2&4d4 207 202 .02 -12  -19" .23 -07 -10 -04 -07 -10 24" -15 11
UANFESE 482 110 .06 A7 280 -.06 35M 22" -0 -.08 .05 24711 04 =15 (93)
1577 289 % 400 103 .00 -0l .09 -07 14 27 13 -16° -03 35 29" 03 -08 .19° (94)
F) *p(.05, ** p(.01
* Bk £ARE MR ADA.
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The effect of goal orientation in the leader-subordinate dyad

Soo-Young Shin* - Won-Woo Park**

Abstract

Since numerous research studies on motivation focus on a motivational framework for individuals’
interpretation of reactions to goals in an achievement situation, goal orientation is an emerging
theme in organizational research. This study shows the mechanism of goal orientation and
proximal contexts for activating the various sub-dimensions of goal orientation. In keeping with
the P-E fit and the trait activation theory, individual orientation can be activated or deactivated
by situational elements such as leader characteristics.

This study investigates the following hypotheses:

H1: Employee and supervisor learning orientation have a positive interaction effect on
employee proactive behavior.

H2: Employee and supervisor performance-proving orientation have a positive interaction
effect on employee self-presentation behavior.

H 3: Employee learning orientation and supervisor performance-proving orientation have a
negative interaction effect on employee proactive behavior.

H4: Employee performance-proving orientation and supervisor learning orientation have a

negative interaction effect on employee self-presentation behavior.

Data were collected using questionnaires distributed to employees and their coworkers across
nine different organizations located in South Korea. A total of 155 supervisor-subordinate
dyads were sampled for the statistical analysis, and hierarchical linear modeling (HLM 6.0)

was used to test the suggested model.

*  Assistant Professor, College of Business & Economics, Yeungnam University
** Professor, College of Business Administration, Seoul National University
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As predicted, results confirmed that employee and supervisor learning orientation have a
positive interaction effect on employee proactive behavior, thereby supporting H1. Further,
employee learning orientation and supervisor performance-proving orientation have a negative
interaction effect on employee proactive behavior, thereby supporting H3. However, the
relationship between employee performance-proving orientation and self-presentation behavior
was not moderated by supervisor orientation.

The results of this study have important theoretical and practical implications. First, the
supervisors learning orientation activates the subordinate’s learning orientation, while the
supervisor's performance-proving orientation constrains the subordinate’s learning orientation.
In addition, the supervisor's learning orientation also activates the subordinate’s. This shows
that person-supervisor fit research should be explained not by only focusing on similarity but
also by examining situation strength. Limitations of prior goal orientation research are also

discussed in order to facilitate better future research.

Key words: goal orientation, learning orientation, performance-proving orientation, P-E

fit, trait activation theory, proactive behavior, self-presentation behavior
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